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Josef Vkek
Ekonomicky rist a regionalni disparity vCeské republice

Abstrakt: Ekonomicky #st vCeské republice doprovazeji strukturalni éoyp Sektorovy vyvoj odpovida
obecnym tendencim. Vznika otazka, zda je regiongiij vCeské republice konvergentni nebo divergentni?
Analyza sektorové struktury kial’R a HDP na 1 obyvatele prokazala, Ze dochazi lorédni divergenci.
Regionalni disparity udrzuje rozmdset zpracovatelského fpmyslu a finadni zprostedkovani

Kli¢ova slova:Sektorova struktura ekonomiky, regionalni disparity

Economic growth and regional disparities- in the Czech Republic

Abstract: Economic growth in the Czech Republic is accompghlbyestructural change. Sectoral development is
consistent with the general tendencies. The questitses whether the regional development in thectz
Republic is convergent or divergent? Ananalys ithefsectoral structure of Czech regions and GDPcagpita
showed that there is a regional divergence. Redidigparities are maintained by distribution of mdacturing

and by financial intermediation.
Keywords:Sectoral structure of the economy, regional disjesi
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Metody evaluace destinace cestovniho ruchu

Abstrakt: Prispevek se zabyvarfstupy k evaluaci destinace cestovniho ruchu. Hograuzivané metody, jejich
komplexnost a ifijpadné nedostatky a vyuziva kompilace ¢casaych postup a principi komplexniho
managementu kvality k vytemi modelu hodnotici destinaci na zaklafkton: ovliviiujicich jeji kvalitu.
Komplexni management kvality zahrnuje ve svéistypu spokojenost navshiki, spokojenost poskytovatel
sluzeb a mistnich obyvatel a gasre i ohleduplny pistup k Zivotnimu pro&di. V ramci pispvku je
provedena kvantifikace kvality destinace stanovehidexu kvality destinace Q, diky kterému lze sabvn
hodnocené destinace. Metoda byl@i@na ve dvou destinacich turistického regionu JMofava. Na zaklad
vysledk Seteni, to je kvantifikace faktéra dimenzi kvality destinaci a stanoveni Indexdityvdestinace Q, Ize

konstatovat, Ze Znojemsko a Podyji je celkoralitrejSi destinaci nez Lednicko-valticky aredl, kde kgjisno,
dopravni dostupnosti. Byly tedy identifikovany sblasthodné pro zlepSeni a kvantifikovana hodnota ja
jednotlivych faktof a dimenzi, tak celkové kvality destinace, cozZyjenamné pro nasledné vyhodnoceni

napravnych opdeni a srovnani v nasledujicich letech.

Kli¢ova slovadestinace, evaluace, faktory, index kvality, kaalit

The-Methods-of-Evaluating a Tourist Destination

Abstract: The paper deals with approaches towards evaluadirigurist destination. It assesses used methods,
their complexity and possible weaknesses and esiline compilation of present techniques and ppiesi of
total quality management to create a model thatuatas a destination on the basis of factors hadndmpact
on its quality. Total quality management in its egach covers customer satisfaction, service pragidas well
as local inhabitants” satisfaction and at the satinge also a respectable approach to the environméhée
guantification of a destination quality is realizbg means of setting the Q Index of destinatiorityutnanks to
which evaluated destinations can be compared. Téthad has been verified in two destinations oftthuist
region of South Moravia. On the basis of the reskaeesults, which means the quantification of fextand
dimensions of destination quality and setting then@@ex of destination quality, we can claim that thestination
of Znojemsko and Podyji is generally of a highealiy than the Lednicko-valticky area where it iaand out
that the lower level of general quality is influedcespecially by the area of services - the levebaal
transportation in the destination and transport assibility. That is why areas suitable for improesinhave
been identified and the value of individual fact@sd dimensions as well as the overall quality loé t
destination has been quantified, which is significkor the following evaluation of reformative meess and

comparison in following years.
Key words:destination,evaluating, factors, index of qualgyality
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Zpracovani dat z oblasti cestovniho ruchu uZzitim Giiho koeficientu a
analyzy hlavnich komponent

Abstrakt: V tomtoclanku jsou uvedeny konstrukce LorenzokiyKy a vzorce pro vypet Giniho koeficientu

v diskrétnim pipad rozdlleni standardu. Je prezentovan postup vedouci keersihdimenze sledovanych
datovych soubar prijezdového cestovniho ruchu pouzitim analyzy htéwvkdmponent. Hlavnim cilem tohoto
clanku je pispevek k exak#jSimu zpracovani dat aplikaci vhodnych statistibkynetod. Vysledky analyz

mohou nasledhslouZit ke zjigni vyvoje cestovniho ruchu v globalnim i regiondmieritku.

Klidova slova diskrétni rozdleni standardu, Giniho koeficient, Lorenzovévka, latentni prornna, analyza

hlavnich komponent, turismus

Data Processing from Field of Tourism Using Gini Cefficient and

Principal Component Analysis

Abstract: In this article are presented the Lorenz curve ¢atsion, together with Gini coefficient calculatio
formulas in discrete cases of distribution of stamtd A dimension reduction technique for considesedal
tourism data is also presented by means of prinaipanponent analysis. The main objective of thiglar is
contributing to more exact data processing by mezngroper statistical methods. The results of gsas can

consecutively serve to detect the time behaviotowfsm in global and regional measure.

Key wordsdiscrete distribution of standard, Gini coefficiehbrenz curve, latent variable, principal compohen

analysis, tourism
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Pavla BureSova

Vzdélavaci model pro vysokoSkolskou arovie hotelnictvi a gastronomie

Abstrakt: Vzasllavani pro vysokoSkolskou uaravehotelnictvi a gastronomie umffe modifikace v ramci
studijniho programu — s ohledem na pozadavky pndfies prostedi. Na zakladvysledk Seteni jsou
definovany kompetence, které jsou od absalvemfadovany za#stnavateli zkoumaného advi. Klicové
kompetence se odvijeji od socialnich a interperktoid dovednosti, od empatie, motim&ch schopnosti,
komunika@nich dovednosti, multikulturni tolerance. Mezi aélkli odborné kompetence pfasystematinost,
kriticnost, analyfhost, organizéni dovednosti, kreativita a smysl pro detail,dminpredikce, smysl| pro vygni
a naplreni ciki. Zasadni pro obor jsou intrapersonalni kompetercasebereflexe, sebdomi, pikladna
sebekaze

Kli¢ova slova: gastronomie, hotelnictvi, dovednostilétavani

The Educational Model for Higher Levels of Hospitaity and Gastronomy

Abstract: The education for higher levels of hospitality aratering allows modifications within the study
program — with regard to the requirements of prefesal environments. Based on survey results, & defined
competencies of graduates, which are required bpleyers of surveyed industries. Key competencies ar
derived from social and interpersonal skills, enfyatmotivational skills, communication skills, nauttural
tolerance. Systematic method, criticality, analyyicorganizational skills, creativity and attentido detail, the
art of prediction, the sense of definition and isgttobjectives are essential expertise. Intra peedckills are
crucial for the field — self-reflection, self-cotince, self-discipline.

Key words:education, gastronomy, hotel industry, skills
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Sonda do systém hodnoceni pracovniho vykonu zamstnanai ubytovacich
a stravovacich z#&izeni vCR

Abstrakt: Prispivek popisujecast vysledk dotaznikového prkumu stavu systéma proces hodnoceni
pracovniho vykonu zafstnang: ubytovacich a stravovacich izzeni Ceské republiky, ktery byl proveden
v polovirg roku 2012 ve spolupraci Vysoké 3koly hotelové az@ra Asociace hoiela restauraci Ceské
republiky na vzorku cca 170 reprezentativnich skihjeV rdmci toho identifikuje zji&hé nedostatky a
upozoruje na gipadna rizika, kter4 z nich mou vyplyvat. Ve swéhdrcasti se hrub zmiiuje o vybranych
skutenostech z prvni faze fmkumu provedeného formou osobnich rozhbeopozorovanim na stejné téma ve
vybranych hotelech jizni Indie.

Kli¢ovéa slov:Hodnoceni pracovnik Hotely a restaurace, Rozvoj lidskych zdrd{izeni lidskych zdrdj

The Probe in the Systems of Hotels and RestaurantEmployees
Performance Appraisal

Abstract: The paper describes the part of questionnaire suresults related to the systems and processes of
hospitality employees appraisals in the Czech Rigpubhis survey was realised in the middle of 2@i2the
Institute of Hospitality Management in Prague ar tCzech Association of Hotels and Restaurants. 170
subjects sent their data. The paper identifiesda@hkd it points out possible risks related to thiesks. In the
second part of the paper selected facts foundrothe first phase of the research realised in getbtotels in

the south India are mentioned shortly. This inifiddase of the research was realised by the forinotti the
personal interviews and the direct observation artipular processes.

Keywords:Employees Performance Appraisal, Human Resourcelbgment, Human Resource Management,
Hotels and Restaurants
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